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IMPLEMENTATION OF RA 11210 (Expanded Maternity Leave)

To:  Public Schools District Supervisors, Public Elementary and Secondary School Heads,
and All Others Concerned

1. Attached herewith is the Regional Order No. 6 s. 2019 dated October 30, 2019 with regards to
Implementation of RA 11210 (Expanded Maternity Leave) signed by Atty. Revsee A. Escobedo,
Assistant Secretary,OIC, Office of the Undersecretary for Field Operations, HR-EWD and PD, and
DEACO, DepEd Central Office.

2. For your information, guidance and appropriate action.

Schools Division Superintendent
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IMPLEMENTATION OF RA 11210 (Expanded Matemity Leave)

October 30, 2019

Incl.: As stated

ps/marichu

Fax: (02) 682-2114

E-mail:

1. Attached is a Memorandum dated September 30, 2019
Revsee A. Escobedo, Assistant Secretary. OIC, Office of the Undersecretary
for Field Operations, HR-EWD and PD, and DEACO, DepEd Central Office, re
“Implementation of RA 11210 (Expanded Matemity Leave)".

2. For your information, guidance and appropriate action.

signed by Afty.
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Tanggapan ng Pangalawang Kalihim
Office of the Undersecretary

30 Sepiember 2019

MEMORANDUM

To g Undersecretaries
Assistant Secretaries
Bureau/Service Directors
Regional Directors
Schools Division Superintendents
All Others Concerned

Subject: IMPLEMENTATION OF RA 11210 (Expanded Maternity Leave)

The  Republic Act  No. 11210  otherwise known as the 105-Day
Expanded Maternity Leave Law was enacted on February 21, 2019 and published in
The Manila Bulletin on February 23, 2019.

EFFECTIVITY

The law provides that it shall take effect after fifteen {15) days from its publication in the
Official Gazette or in a newspaper of general circulation based on Sections 19 and 22 of
RA 11210, as follows:

“Section 19. Implementing Rules and Regulations. - The CSC, the DOLE and the SSS
shall issue the necessary rules and reguiations for the effective implementation of this Act
within sixty (60) days from the effectivity of the same.

Xxx

“Section 22. Effectivity. - This Act shall take effect afier fifteen (15) days from its
publication in the Official Gazette orin a newspaper of general circulation. ®

Hence, female workers who gave birth, suffered miscarriage or emergency termination of
pregnancy on 11 March 2019 and onwards shall be entitled to avail the maternity
leave benefits.

Pursuant to Section 19 of the law, the Civil Service Commission (CSC), Department of
Labor and Employment (DOLE) and Social Security System (SSS) issued
the Impiementing Rules and Regulations (IRR) of the 105-Day
Expanded Maternity Leave Law on 01 May 2019. The IRR provides for the rules and

procedures on the availment of the expanded matemity leave.
]
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AVAILMENT OF LEAVE DURING LONG VACATIONS

Both Proportional Vacation Pay (PVP) and maternity leave benefits shall be given to
female teachers in case the availment is during long vacations such as summer or
Christmas vacations. This means that the teachers shall be paid the monetary value for
the period of maternity leave during long vacations.

PROCEDURES FOR AVAILING MATERNITY LEAVE BENEFITS

Enjoyment of maternity leave cannot be deferred and shall be in a continuous and
uninterrupted manner {(calendar days). Hence, the previous CSC rule giving the female
workers an option to return to work before the completion of the
prescribed maternity leave period has been superseded by RA 11210.

Civil Service (CS) Form No. 6 (leave form) and Form No. 7 (clearance form) supported by
medical certificate shall be used for the application, extension and allocation
of maternity leave. It shall also serve as prior notice of the female worker to her agency.
Prior notice or filing of maternity leave shall be done at least thirty (30) days in advance.
Otherwise, in case of emergency, a subsequent notice shall be submitted upon the female
worker’s return to work.

Female workers who have given live childbirth on 11 March 2019 and onwards but were
only granted sixty {60} days maternity leave prior to the issuance of the IRR shall
automatically be granted one hundred five (105)-days maternity leave with full pay. No
additional notice shall be necessary for the completion of the one hundred five (105)
days maternity leave with full pay.

OTHER MATTERS

A copy of the TRR can be accessed and downloaded on the CSC website (Issuance
section): http:/ /www.csc.gov.ph/2014-02-21-08-28-23/ pdf-files/category/ 1645-
irrral1210.html

For concerns about the implementation of R.A. No. 11210 in the Department of
Education (DepEd), you may contact Mr. Albert Jerome C. Andres, {(OIC, Personnel
Division-BHROD) at (02) 6336682, 0917-814-7726 or at albert.andres@deped.gov.ph.

v«e":«ff %)(
Atty. REVSEE A. ESCOBEDO
Assistant Secretary
OIC, Office of the Undersecretary
Field Operationd, HR-EWD and PD, and DEACO
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